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1. PURPOSE 

To ensure that Moyne Shire Council, as a public body subject to the Public Interest 

Disclosures Act 2012 (“Act”) upholds the requirements of the Act. The purpose of 

the Act is to encourage and facilitate the making of disclosures of improper conduct 

of public officers and public bodies, including the Council, its staff, employees and 

Councillors, and the taking of detrimental action in reprisal for making disclosures 

under the Act. 

 

This policy identifies the procedures the Council has in place to ensure it complies 

with the Act, including how it manages disclosures made under the Act and protects 

people who make or are otherwise connected with public interest disclosures.
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2. INTRODUCTION 

The Moyne Shire Council is committed to the aims and objectives of the Act. It 

recognises the value of transparency and accountability in its administrative and 

management practices.  The Council does not tolerate improper conduct by the 

organisation, its employees, officers, or Councillors, nor the taking of reprisals 

against those who come forward to disclose such conduct. The Council recognises 

the courage it takes to come forward and make disclosures under the Act and 

encourages those who have legitimate concerns to raise them and to receive the 

protections available to disclosers under the Act. 

 

3. SCOPE 

This policy applies to all members of the public, contractors, councillors, committee 

members, volunteers and employee of Moyne Shire Council. 

 

This policy applies to disclosures made to the Council before the date of this policy, 

whether the disclosure is referred to as a “protected disclosure” (before 1 January 

2020) or as a public interest disclosure (from 1 January 2020). 

 

4. WHAT CAN DISCLOSURES BE ABOUT? 

Under the Act, disclosures can be made about “improper conduct” engaged in by the 

Council, its employees and Councillors (as well as other public bodies and public 

officers). Disclosures may also be made about “detrimental action” taken 

(or suspected may be taken) in reprisal against a person connected with a disclosure 

made under the Act. 

 

The conduct or action being disclosed may have taken place, still be occurring, or is 

believed will occur or be engaged in. 

 

The Act provides definitions of “improper conduct” and “detrimental action”. For more 

information about what those terms mean, see the Council’s Public Interest 

Disclosures Procedures (PID Procedures). For more information about the Council’s 

PID Procedures, including how to obtain a copy, see section 6 below. You may also 

find more information about public interest disclosures on the website of the 

Independent Broad-based Anti-corruption Commission (“IBAC”), at: 

http://www.ibac.vic.gov.au/report-corruption-or-misconduct/protected-disclosure. 

 

5. WHO CAN MAKE A DISCLOSURE? 

Any individual (or group of individuals) may make a disclosure under the Act.  

Companies and businesses may not make disclosures. A member of the public, or 

an officer of another body or an employee, member or Councillor of Moyne Shire 

Council may all make disclosures under the Act. 

http://www.ibac.vic.gov.au/report-corruption-or-misconduct/protected-disclosure
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Disclosures may be made in a number of ways set out in the Act, including 

anonymously, in writing or orally. You need not identify the person or body about 

whom the disclosure is made in order to make a disclosure under the Act. 

 

In addition, the Act requires the Council’s Chief Executive Officer (the CEO) to notify 

the IBAC of any matter which they suspect on reasonable grounds involves corrupt 

conduct that has occurred, or is occurring. 

 

6. HOW TO MAKE A DISCLOSURE 

The Council’s PID Procedures, established under s 58 of the Act, set out how to 

make a disclosure to the Council and provide information about how to make a 

disclosure to other bodies that can receive disclosures under the Act, such as the 

IBAC and the Victorian Ombudsman. The PID Procedures are available at: 

 

http://www.moyne.vic.gov.au/Your-Council/Forms-documents-policies-and-

reports/Plans-Documents-Policies-and-Reports/Protected-

Disclosure?BestBetMatch=protected%20disclosure|d13b95b2-5146-4b00-9e3e-

a80c73739a64|4f05f368-ecaa-4a93-b749-7ad6c4867c1f|en-AU 

or by inspection during normal office hours at Princes Street, Port Fairy, Victoria. 

 

If you are not able to access an online copy or would like a copy sent to you, please 

contact Customer Service in person at Princes Street, Port Fairy, by post at PO Box 

51, Port Fairy VIC 3284, by telephone on 5568 0555 or by email at 

moyne@moyne.vic.gov.au or alternatively contact the Public Interest Disclosures 

Officer, Susie Kewley on 5568 0540 or skewley@moyne.vic.gov.au so we can 

provide you a copy of our PID Procedures. 

 

7. COUNCIL’S ROLE 

If the Council receives a disclosure made in accordance with the requirements of the 

Act, it will notify the disclosure to the IBAC for assessment. The Act governs how the 

Council must interact with the IBAC or any other investigating entity to which the 

IBAC has referred the disclosure. For more information about how the IBAC handles 

disclosures, see www.ibac.vic.gov.au 

 

The Council is also committed, and required by the Act, to proactively ensure that it 

protects the welfare of disclosers and people connected with a disclosure. These 

obligations may differ depending on whether those individuals are members of the 

public or an employee or member of the Council.  Detailed information about how the 

Council handles welfare management of relevant individuals under the Act is set out 

in the Council’s PID Procedures. 

http://www.moyne.vic.gov.au/Your-Council/Forms-documents-policies-and-reports/Plans-Documents-Policies-and-Reports/Protected-Disclosure?BestBetMatch=protected%20disclosure|d13b95b2-5146-4b00-9e3e-a80c73739a64|4f05f368-ecaa-4a93-b749-7ad6c4867c1f|en-AU
http://www.moyne.vic.gov.au/Your-Council/Forms-documents-policies-and-reports/Plans-Documents-Policies-and-Reports/Protected-Disclosure?BestBetMatch=protected%20disclosure|d13b95b2-5146-4b00-9e3e-a80c73739a64|4f05f368-ecaa-4a93-b749-7ad6c4867c1f|en-AU
http://www.moyne.vic.gov.au/Your-Council/Forms-documents-policies-and-reports/Plans-Documents-Policies-and-Reports/Protected-Disclosure?BestBetMatch=protected%20disclosure|d13b95b2-5146-4b00-9e3e-a80c73739a64|4f05f368-ecaa-4a93-b749-7ad6c4867c1f|en-AU
http://www.moyne.vic.gov.au/Your-Council/Forms-documents-policies-and-reports/Plans-Documents-Policies-and-Reports/Protected-Disclosure?BestBetMatch=protected%20disclosure|d13b95b2-5146-4b00-9e3e-a80c73739a64|4f05f368-ecaa-4a93-b749-7ad6c4867c1f|en-AU
mailto:moyne@moyne.vic.gov.au
mailto:skewley@moyne.vic.gov.au
http://www.ibac.vic.gov.au/
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8. CONFIDENTIALITY 

Moyne Shire Council takes its confidentiality obligations under the Act seriously. This 

includes the requirement to protect the identity of a discloser and persons connected 

with a disclosure (including persons who are the subject of allegations). Maintaining 

confidentiality in relation to public interest disclosures matters is crucial, among other 

things, to help protect against detrimental action being taken against a discloser. It is 

a criminal offence under the Act to disclose information which could lead to the 

identification of persons connected with a public interest disclosure, and of 

information connected with that disclosure. The penalties for breaching 

confidentiality obligations include significant financial penalties and imprisonment. 

 

9. FOR MORE INFORMATION 

The Council has appointed Susie Kewley, Manager Organisational Development as 

the Council’s Public Interest Disclosures Officer to handle enquiries about its 

obligations under the Act. If you wish to obtain further information about Council’s 

public interest disclosures policy or procedures, or if you wish to arrange a 

confidential meeting to discuss any matters of concern, Susie may be contacted in 

person at Princes Street, Port Fairy, by post at PO Box 51, Port Fairy VIC 3284, by 

telephone on 5568 0540 or by email at skewley@moyne.vic.gov.au. A copy of the 

Council’s PID Procedures can also be accessed Council’s website  

http://www.moyne.vic.gov.au 

 

10. HUMAN RIGHTS CHARTER 

This policy does not impact negatively on any rights identified in the Charter of 

Human Rights and Responsibilities Act 2006 (Vic). 

mailto:skewley@moyne.vic.gov.au
http://www.moyne.vic.gov.au/

